GROSSMONT-CUYAMACA COMMUNITY COLLEGE DISTRICT

STRATEGIC HIRE REQUEST

11/21/25
Date
Site Position Justification
] 6c | Please include: 1. Key responsibilities of position:
[0 cc Position Title: © As part of the Career Education Devision, and under administrative
I DS osition Title: L o :
leadership, it is the responsibility of the regular/contract college instructor
Faculty - to participate in the planning, implementation, and evaluation of
Automotive Tech educational programs, courses, and other experiences that will directly
. result in the educational growth of the students and support advancement
Position #: of the visions, missions, and values of the colleges and District.
IN-00273
FTE:
2. Current status of position:
1.0; 10-month . L :
Replacing a vacant position included in the budget.
Level:
Class VI, Step 6 o @ Filling a replacement position included in the budget
o 3 Filling a restructured position included in the budget
Department: B Has an Org Mod been approved? Yes[1 /No[]
Automotive B Org Mod approval date
o [ Filling a new position
B Has an Org Mod been approved? Yes[ 1 /No[]
B Org Mod approval date
o 3 Other (please specify)
3. Strategic Staffing Rationale:
Please address at least one of the following items:
a[o] Critical threshold of instruction and support services
Critical need to accommodate Auto increased enrollment and services.
b.[[]Legal mandate
c.[] Accreditation requirements
d.[_JHealth and safety priorities
e.[[] Essential supervision
4. Budget Impact — Please specify the following:

o Is position included in the current budget? Yes[]/No[ ]
o Funding Source? Unrestricted [TT] /Restricted[ ]

o Smartkey and Salary Object: 1460601/1110

o Annual Salary at Step B: $85.765 plus benefits




GROSSMONT-CUYAMACA COMMUNITY COLLEGE DISTRICT

STRATEGIC HIRE REQUEST
11/21/25

Date
Site Position Justification
] 6c | Please include: 1. Key responsibilities of position:
EID Igg Position Title: ° This position will be tasked with teaching classes, collaborating with faculty

Faculty-Biology /
Microbiology

Position #:
IN-00265
FTE:

1.0; 10-months

Level:
Class VI; Step 6

Department:
Biology

to update curriculum as needed to make it more culturally relevant and
incorporate equity-minded teaching practices into their classes. The
department is specifically looking for someone who is committed to
overseeing and growing the Microbiology lecture and lab, working with the
department in building the ZTC materials for Microbiology as well as
working with colleges and universities to increase the transfer pipeline.

2. Current status of position:

Incumbent retired July 2025. Requesting to fill the position.

[ Filling a replacement position included in the budget
3 Filling a restructured position included in the budget
B Has an Org Mod been approved? Yes[1 /No[]
B Org Mod approval date
3 Filling a new position
B Has an Org Mod been approved? Yes[ 1 /No[]
B Org Mod approval date
3 Other (please specify)

o O

o

o

3. Strategic Staffing Rationale:
Please address at least one of the following items:

a[o] Critical threshold of instruction and support services
This is a robust program that is growing and needs FT faculty support.

b.[[]Legal mandate
c.[] Accreditation requirements
d.[_JHealth and safety priorities

e.[[] Essential supervision

4. Budget Impact — Please specify the following:
o Is position included in the current budget? Yes[]/No[ ]
o Funding Source? Unrestricted [TT] /Restricted[ ]
o Smartkey and Salary Object: 1455401-1110
o Annual Salary at Step B: $85.765 plus benefits




