GROSSMONT-CUYAMACA COMMUNITY COLLEGE DISTRICT
STRATEGIC HIRE FORM

Site/College:

Department:

Position Title: Bargaining Unit:

Position Number

FTE:

Salary Grade:

Number of Months:

Work Schedule (list days and hours):

Position Is: Prior Incumbent:
If new or change, has Org. Mod. Request Date
Yes No
been approved? Approved:
Is a substitute requested while in recruitment? Yes No

Requesting Supervisor:

. Salary .
Smartkey: Object: Percent:
Funding Included in Current Yes No
Source: Budget?

Annual Salary at Step B: (plus benefits)
Budget

Reviewer Date:

Initials:

Manager/Administrator Signature

Date

Vice President Signature

Date

President/ Vice Chancellor Signature

Date

P-Cab Date: C-Cab Date:
Reqg No. (HR

DBC Date: . (HR)/
Job No. (PO):

Rev. 11-2025 HR
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